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ANNUAL REPORT 2016-17

The Centre for Policy Development (CPD) is pleased to 
present its Annual Report for 2016-17. The report 
provides an overview of CPD’s activities and 
performance over the 2016-2017 period, as well as the 
work CPD will be engaged with going forward. 

For further information on the organisation and its 
activities please visit www.cpd.org.au. 

We value your feedback and support about our 
organisation and this report. If you would like to provide 
feedback please don’t hesitate to contact us. 

admin@cpd.org.au

(03) 9929 9915

Level 2, 15-31 Pelham Street, 
Carlton VIC 3053

ABOUT
Established in 2007, CPD is one of Australia’s leading 
independent policy institutes. We tackle long-term policy 
challenges and build bold, innovative, and practical policy 
responses. 

In a fractious political and policy environment, CPD has 
built the team and credibility to cut through and get stuff 
done. Our recommendations have been adopted by 
governments in Australia and internationally. 

CREATE
We create ideas from rigorous, evidence-based, 
cross-disciplinary research at home and abroad. 

CONNECT
We connect experts and stakeholders to develop 

these ideas into practical policy proposals. 

CONNECT
We connect experts and stakeholders to develop 

these ideas into practical policy proposals. 
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FOREWORD

As an independent organisation, CPD’s work is designed to 

help Australia embrace the long-term now. Guided by our core 

method to create, connect and convince, we are committed 

to the idea that rigorous and evidence-based policy research 

must have a central place in Australia’s society. 

In the past twelve months, the political landscape could hard-

ly have been more tumultuous at home and abroad. The eco-

nomic, environmental and humanitarian challenges we care 

about have become more urgent, compounded by a divisive 

and potentially destructive turn in global politics. 

Throughout this uncertainty, CPD made a significant 

difference to policy development in Australia and the region. 

More than ever, new thinking is needed to break through the 

barriers that have typically held back Australia’s public policy 

debate and stymied the chance for renewal and reform. Now 

is the time to think for the long-term, moving past the focus 

on short-term interests that too often typifies public policy 

making and debate. 

As you read this annual report, you will see the contribution 

CPD has made over the past twelve months, and how it has 

committed to taking on the most challenging policy problems 

with hard work and smart ideas. We have confronted the fun-

damental issues of education, employment, forced migration, 

climate change and declining trust in our democracy. All these 

issues have been addressed through our commitment to a 

non-partisan research agenda.

CPD’s rigorous work could not be done without the help of 

CPD’s unique network. I give my thanks to all board members 

and the great individuals on CPD’s Research Committee for 

their considerable time and commitment. I also acknowledge 

the significant contribution of all CPD fellows and others who 

have undertaken work on a volunteer basis. Without the en-

gagement, ideas and work of these individuals, CPD could not 

have achieved all that it has over the last twelve months. 

Finally, my warm thanks to CEO Travers McLeod for his contin-

ued strong leadership of CPD. Travers has built an outstanding 

team that has continued the strong growth and expansion 

we have seen through past years. I thank this skilled and 

hard-working team, and look forward to seeing what they will 

achieve in the future.

Terry Moran AC
Chair 

MESSAGE FROM THE CEO

When John Menadue and Miriam Lyons established CPD in 2007, 

they were driven by the desire to produce better, evidence-based 

ideas for Australia’s future. They set up CPD to move beyond par-

tisan politics and short-termism to provide policy ideas which 

would benefit Australia over the long term. 

The past twelve months have reinforced the importance of this 

mission. Governments continue to struggle to address the long-

term threats to our prosperity, our environment, our society and 

our democracy. Organisations in business and the community are 

struggling too.

Through all our reports over the past year, whether that be Set-

tling Better, on Australia’s settlement and employment services 

for vulnerable migrants, or Losing the Game, which considered 

inequity in school funding and outcomes, CPD not only exposed 

problems but proposed solutions. We combined insights and ex-

pertise, both domestic and international, to build better policy 

responses to some of the biggest challenges facing Australia. 

Our work now expands well beyond research papers. We have 

hosted policy dialogues, organised panel discussions, provided 

expert advice and briefings on multiple policy areas and wel-

comed domestic and international speakers from a variety of 

backgrounds. 

Noel Hutley SC’s opinion on directors’ duties and climate change, 

which we commissioned, has helped CPD to reshape the debate 

about how Australian companies, investors and financial regula-

tors must respond to climate change and related sustainability 

challenges. Such work will have a genuine and lasting impact on 

outcomes in Australia. 

Our efforts to establish the Asia Dialogue on Forced Migration 

continue to have tangible benefits for the region. Despite being 

in place for only 18 months, the ADFM has already made inroads 

into a key area of policy gridlock.

This year has also been important in strengthening CPD’s core 

team. We’ve added Luisa Boll as an Events and Communica-

tions Officer, and were fortunate enough to have Monica Lo-

gan as part of the team for a short period to assist CPD in its 

growth and development. CPD has also welcomed Sam Mostyn 

onto our Board, whose expertise and experience in business, 

sustainability, international development, gender equality and 

sport will be an asset to CPD. We have also been lucky to add 

the expertise of Dr Claire Molinari, Dr Kate Charlesworth and Dr 

Mark Triffitt to CPD’s fellowship. 

Unfortunately, the past twelve months have also seen periods 

of sadness for the CPD community, particularly in June as we 

farewelled our friend and fellow Bernie Shepherd AM FACE. 

Bernie dedicated his life and career to improving Australia’s 

education system. His tireless devotion to this cause and his 

unparalleled industriousness and work ethic are virtues we 

came to greatly admire. Bernie will be missed by his friends 

and family. 

As always, thanks are due to all the wonderful members of 

CPD’s Board and Research Committee for their guidance and 

support, particularly our Chair, Terry Moran AC. Our fellows have 

also contributed huge amounts of time, expertise and vision. 

I am especially grateful to all those who have worked at CPD 

in some capacity over the past twelve months, not least our 

outstanding staff and interns. My heartiest thanks are owed 

to all CPD’s contributors, donors, subscribers and followers. 

Without all of you, our work would not be possible. 

Travers McLeod

Chief Executive Officer

ANNUAL REPORT 2016-2017
page 3  | |  page   4

ANNUAL REPORT 2016-2017



BOARD OF DIRECTORS
As of October 2017

Martin 
Stewart 
-Weeks
Director

Kate 
Miller

Director

Antoinette 
Le Marchant

Secretary

Robert 
Partos
Treasurer

Nadine 
Flood
Director

Terry  Moran AC
Chair

Jeni 
Whalan

Deputy Chair

Vishal 
Beri
Director

Luke
Green

Director

Roy
Green

Geoff
Shuetrim

Peter 
Mares

Mark 
Joiner

Travers
McLeod

Wendy 
Field

Luke
Green

Peter
Binks

Rob 
Sturrock

Sam 
Mostyn
Fundraising 
Advisory Chair 

Jeni  Whalan
Chair

Antoinette 
Le Marchant

RESEARCH COMMITTEE

Kate 
Miller

FUNDRAISING ADVISORY 
COMMITTEE

Mark 
Joiner

Sam Mostyn
FAC Chair
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Maureen 
Collins

FELLOWS
Adam Rorris 

Anand Kulkarni

Arja Keski-Nummi

Ben Eltham

Bernie Shepherd

Chris Bonnor

 

Jennifer Doggett 

John Menadue 

John Wiseman  

Kate Charlesworth

Mark Davis 

Mark Triffit

Claire Molinari

Fiona Armstrong

Ian Dunlop 

Ian McAuley

James Arvanitakis

James Slezak 

Miriam Lyons 
Peter Hughes 

Ray Ison 
Ryan Goss
Tani Shaw

Tony Moore



Annabel Brown
Project and Research 

Manager 

Annabel Brown  is an advisor and 

facilitator with over 15 year’s 

experience supporting effective social 

and economic development in 

Australia and the Asia-Pacific. Annabel 

has particular expertise leading 

research and evaluation projects

focused on understanding policy 

influence, advocacy, leadership 

development, governance, 

accountability and empowerment. 

Agencies and networks she has worked 

with include Oxfam, WaterAid, the 

Secretariat of Pacific Community, the 

Australian Public Service Commission 

and the Australian Aid Program.  

Annabel has a Masters in International 

Development from RMIT University and 

a Bachelor of Arts from the 

University of Western Australia, 

majoring in Philosophy. 

We would also like to thank staff and interns that have also assisted CPD within the 2016-2017 period.

Luisa Boll
Events &

Communications Officer

Travers has worked as a Policy Adviser 

for the Oxford Martin School at the 

University of Oxford. There he focused 

on Now for the Long Term, the report 

of the Oxford Martin Commission for 

Future Generations, chaired by Pascal 

Lamy, former  Director-General of the 

World Trade Organisation. 

Travers has taught in Australia and 

the UK, including nearly two  years as 

a Lecturer in Politics and International 

Relations at Merton College, Oxford. He 

has also worked as a lawyer and was an 

associate to Justice Michael Kirby in 

the High Court of Australia. 

Travers remains an Associate of the 

Oxford Martin School and is an Honorary 

Fellow of the University of Melbourne’s 

School of Social and Political Sciences 

and the University of Western 

Australia’s Faculty of Law. He is a Board 

member of the Victorian Foundation for 

Survivors of Torture. 

Travers McLeod
Chief Executive Officer

Robert Sturrock
Policy Director

Rob has significant professional 

experience across public policy, 

consultancy and law. He previously 

worked at the Australian Trade 

Commission, where he prepared strategic 

advice on international and trade policy, 

including during Prime Minister Abbott’s 

Business Mission to North America last 

year. 

He holds a Masters in International 

Relations from the London School of 

Economics, a law degree from Sydney 

University, and has previously worked for 

both Minter Ellison Lawyers and KPMG 

Australia.

Sam Hurley
Policy Director

Sam worked for six years as an 

economist and policy analyst at the 

Commonwealth Treasury. Much of Sam’s 

work at Treasury focused on international 

economic and political trends and how 

these shape Australia’s longer-term 

policy challenges. Sam had a particular 

focus on commodities, trade 

opportunities with China and telling the 

story of structural reform. 

Most recently, he worked at ANU’s 

Crawford School of Public Policy on a 

project investigating the role of trade and 

investment policy in Myanmar’s 

economic reform and development. Sam 

holds degrees in commerce and law and 

recently completed a Masters of 

International Affairs at the Australian 

National University.

OUR TEAM
As of September 2017

Shivani Nadan
Operations Manager
 and Policy Analyst

Shivani has had previous experience with 

not-for-profit organisations, holding 

volunteer roles with Oxfam and the 

Cancer Council. She has also previously 

held an internship with CPD assisting 

with the production and launch of the 

report Beyond the Boats, released in late 

2014. 

Shivani is a recent graduate from the 

University of Technology Sydney, with 

a degree in Communications (Social 

Inquiry) and International Studies. She 

spent a year abroad in Switzerland 

learning French and investigating the role 

of gender within conscription in 

Switzerland.

Luisa Boll is CPD’s Events and 

Communications Officer. She brings to 

the table three years of experience in 

delivering strategic, multidisciplinary 

communication content as well as in 

managing corporate events. Previously, 

Luisa worked at an environmental NGO 

in Sydney co-managing the production 

of its annual report on companies’ 

carbon disclosure. She started her 

career in the private sector 

coordinating workshops for a 

consulting firm. Thanks to her work 

abroad she is able to exchange ideas 

fluently in German, English, and Spanish.

Luisa completed a degree in Political 

Science and Communications with a 

thesis analysing “Coercive Diplomacy 

– The U.S. Approach to Contain Iran’s 

Nuclear Ambitions”. She held volunteer 

roles with the Australian Red Cross and 

Act for Peace.

PATRONSFORMER STAFF & INTERNS
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INTERGENERATIONAL WELLBEING PROGRAM
The Intergenerational Wellbeing program confronts the policy challenges impacting wellbeing, equity and 
disadvantage in Australia and across the Asia-Pacific, including security, trade and migration. Through-
out 2016-17 the program continued its focus on the Asia Dialogue on Forced Migration as well as explor-
ing issues such as the consequences of the Donald Trump Presidency and the appropriate response to 
North Korea and the humanitarian crises in that country. 

• Asia Dialogue on Forced Migration 

Established in August 2015, the Asia Dialogue on Forced Migration (ADFM) is a ‘second track’ process pursuing 
more effective, durable and dignified approaches to forced migration in the Asia-Pacific. It has fast become a lead-
ing expert group on issues of forced migration in the region, trusted by the Bali Process and ASEAN for independ-
ent and credible advice. The ADFM brings together government and non-government decision-makers from nine 
affected countries and representatives from UNHCR and IOM, each of whom acts in their personal capacities. It 
is led by a regional Secretariat, convened by CPD in partnership with policy institutes from Malaysia, Thailand and 
Indonesia. The ADFM provides an invaluable neutral place to discuss policy and operational options for states and 
others who are grappling with complex forced migration issues in the region. 

ANNUAL REPORT 2016-2017
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• Policy Dialogue  with Michael Kirby and Gareth Evans -  Responding to North Korea 
October 2016

Deputy Chair Jeni Whalan made a submission to the 2017 Australian 
Foreign Policy White Paper. CEO Travers McLeod contributed a think-
piece to ACFID suggesting Australia must adopt a more integrated 
and inclusive approach to foreign policy development if it wants to be 
an influential and constructive power in our aging, hotter, more 
volatile and more porous region. 
 

• Policy Dialogue with Allan Gyngell and Gareth Evans - Australian Foreign Policy

CPD HIGHLIGHTS

New legal opinion and 

business roundtable 

on climate risks and 

directors’ duties.

Australian Prudential Regulation 

Authority (APRA) lays down a 

marker on climate change risks in 

the financial sector.

Report: Losing the Game: 

State of our schools in 

2017.

New report, Settling Better: Reform-

ing refugee employment and settle-

ment services shows that getting 

more refugees into jobs faster woud 

be a triple win for Australia. 

Special Roundtable: Australia’s 

Climate Security – U.S. Expert Dr 

Sherri Goodman on climate change 

and national security following CPD’s 

2015 report The Longest Conflict.

Business panel on  directors’ 

duties and climate risks with 

CPD’s Sam Mosytn, BlackRock  EY 

and MinterEllison.

October 2016

February 2017 February 2017

April 2017

June 2017

June 2017

Fourth meeting of the Asia 

Dialogue on Forced 

Migration (ADFM) in 

Jakarta.

March 2017

First ANU-CPD Policy Dialogue in 

2017: Australian Foreign Policy 

White Paper – challenges and 

opportunities.

April 2017

• CPD Submission to Australian Foreign Policy White Paper

April 2017

2016/17 saw the third and fourth regional dialogue meetings on forced migration in the Asia-Pacific, in September 
2016 and March 2017 respectively. 



EFFECTIVE GOVERNMENT
Throughout 2016-2017 the Effective Government Program continued to examine our public institutions 
and ways in which they can offer more effective government. Over the year this work primarily focused 
on: the state of our nation’s schools and the problems of growing disadvantage; effective solutions to 
offering employment and opportunity to refugees settling in our cities; and our nation’s governance, spe-
cifically how the capacity of the public service can be improved and trust returned to our democracy.

 It was with great sadness that we said farewell to one of CPD’s dearest Fellows, Mr Bernie Shepherd AM FACE in June 2017.

Bernie Shepherd was a public educator, school leader, scientist, researcher and writer like few others. Rising from humble beginnings he 

became widely known in his recent years for his forensic analysis of the data behind MySchool and telling the story of what it revealed about 

our schools, and in a real sense, about our nation.

Bernie had a distinguished career as a teacher and principal. He predominately taught and developed curricula in science. He was also the 

founding principal of the first public senior high school in New South Wales, St Marys Senior High School.  Bernie’s retirement from teach-

ing was in name only, as he became a highly-respected expert in school funding models and education policy, as well as a mentor to other 

teachers and principals. He was a prolific author, on his own and with colleagues like Chris Bonnor. Bernie joined CPD as a Fellow in 2016, 

and during this time became one of the most active, influential and industrious fellows in CPD’s ten-year history. He co-authored two major 

reports for CPD, Uneven Playing Field: The state of Australia’s schools released in 2016, and Losing the Game: State of our schools in 2017 

released on 21 June this year. Bernie did school funding analyses that virtually no one else did, and his contributions are widely recognised 

as unique and highly influential to the national debate on education. He leaves a tremendous legacy in our education system.

It was an absolute pleasure, and a singular privilege, to work with Bernie in advancing such a worthy cause as improving the education sys-

tem for all our school students.

His tireless devotion to this cause and his unparalleled industriousness and work ethic are virtues we have came to know well and greatly 

admire. He inspired our team to strive higher, work harder, and to never waver in our focus on securing a better future for this country.

Vale Bernie Shephered, 30 May 1944 - 23 June 2017

ANNUAL REPORT 2016-2017
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• LOSING THE GAME: State of our Schools in 2017

In June CPD, fellows Chris Bonnor and Bernie Shepherd returned to the subject 
of their highly influential 2016 report Uneven Playing Field with Losing the Game: 
State of our schools in 2017. Through analysing the previous six years of data from 
the MySchool website, Bonnor and Shepherd found that equality in our school-
ing system has plateaued or gone backwards, that school intakes are becoming 
more polarised and less representative of their community, that gaps between 
advantaged and disadvantaged students are not narrowing, that overall student 
achievement continues to drift and that we are no more “funding the need” than 
we were six years ago. 

February 2017 saw the release of Settling Better: Reforming refugee employment and 
settlement services, written by CPD Research Associate Henry Sherrell and prepared with 
the support of the Boston Consulting Group. This report examined Australia’s refugee set-
tlement program, questioning its effectiveness when it comes to employment and how 
well the settlement services on offer ensure the fullest economic, social and civic contri-
bution of refugees to our society. Drawing on the first public analysis of the data from the 
Building a New Life in Australia longitudinal research survey, this report found that the five 
primary barriers to newly arrived refugees finding jobs were:

Overcoming this weak link in Australia’s humanitarian program through lowering the un-
employment gap would offer benefits for refugees as well as improving social cohesion 
and adding hundreds of millions of dollars in increased revenue to the Government’s 
budget bottom line over the next decade.

• SETTLING BETTER: Reforming refugee employment and settlement 

In June, CPD hosted a roundtable discussion with Charlie Leadbeater, former advisor to British PM Tony Blair and one 
of the UK’s foremost thinkers on creativity and innovation in the public, private and social sectors. Charlie offered valua-
ble insights into the decline of public trust in our politics, media, business and community sectors, and spoke about 
the effect that this can have on our society. The conversation served as an introduction to some of the issues at the 
heart of CPD’s 10th-anniversary event series on democratic renewal in the latter half of 2017.

• Democratic Renewal Roundtable: Why Trust Matters - In Conversation with Charlie Leadbeater

|  page   12
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SUSTAINABLE ECONOMY
The Sustainable Economy Program aims to identify options for Australia to make a rapid transition to 
an environmentally and socially sustainable economy. Australia has the opportunity to leverage its 
abundant natural resources and skills in innovation to build a fair, sustainable and prosperous 
society. Yet, to do so we have to get the policy right and overcome the problems caused by systemic 
short-termism in both the public and private sectors. Through its understanding of the problems of 
short-termism, this program seeks to highlight the importance of ‘valuing what matters’ and of prop-
erly considering the long-term drivers of risk, prosperity and wellbeing.

In October, CPD released a cutting-edge legal analysis on the extent to which Australian corporate law permits 
(and indeed requires) company directors to consider the impacts of climate change on their companies’ perfor-
mance and strategy.
 
The legal opinion – ‘Climate change and directors’ duties’ - was commissioned by CPD and the Future Business Coun-
cil, and provided by Noel Hutley SC and Sebastian Hartford-Davis on instruction from Sarah Barker and Maged 
Girgis of MinterEllison Lawyers. Their findings show that the bar for directors is rising as the links between social 
and environmental factors and financial risks and performance come into sharp focus. Crucially, directors who fail to 
consider the impact of foreseeable climate change risks on their business properly could be held personally liable for 
breaching the duty of due care and diligence they owe to their companies. In Mr Hutley’s view, “it is likely to be only 
a matter of time before we see litigation against a director who has failed to perceive, disclose or take steps 
in relation to a foreseeable climate-related risk that can be demonstrated to have caused harm to a company.”
 
This work attracted significant media interest and has been influential in boardrooms around Australia. It was also 
cited as a driver of one of the most significant regulatory developments of the year - APRA’s decisive  statement 
on climate risk in early 2017 (read on).

CPD’s influential work on directors’ duties and climate risk

ANNUAL REPORT 2016-2017
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 April 2017 I With Dr Sherri Goodman (a leading global expert on this subject and one of 

the interviewees for CPD’s 2015 report The Longest Conflict),  Cheryl Durrant (Director 

of Preparedness, the Australian Department of Defence) and Rob Sturrock (Policy Direc-

tor, CPD).

• Climate Security Roundtable with U.S. Expert Dr Sherri 

February 2017 I Featured CPD’s Sam Hurley as well as Bryan Horrigan (Dean, Monash 

University Faculty of Law), Angela Emslie (Chair, HESTA) and Sarah Barker (MinterEl-

lison and instructing solicitor on the Hutley opinion). They participated in a discussion 

moderated by leading business commentator Alan Kohler. 

• Public Panel on Directors’ Duties and Climate Risks

October 2016 I CPD and the Future Business Council convened over 30 senior busi-

ness leaders, fund managers, legal experts and regulators to discuss the implica-

tions of the Hutley legal opinion at a roundtable co-hosted by MinterEllison Lawyers. 

Participants considered the implications of the legal opinion and discussed the po-

tentially significant exposures of Australian companies and industries to the physi-

cal, transition and liability risks stemming from climate change. The group also heard 

from former Bank of England Executive Director Dr Paul Fisher, who highlighted how 

financial market participants and regulators internationally are stepping up their ef-

forts to understand and respond to climate-related risks.

• CPD-FBC Business Roundtable on Directors’ Duties, Climate 
Risk and Sustainability

|  page   14
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• APRA cites on climate change risks in the financial sector

Following the release of the Hutley opinion, CPD was invited to brief the Australian Pru-

dential Regulation Authority’s board on its implications and the strong case for clearer 

regulatory leadership on the relevance of climate-related risks. On 17 February, APRA 

took the major step of laying down a clear public marker on how climate-related risks 

could impact the financial sector, and committing to a greater regulatory focus on how 

these risks are being managed. In a speech to the Insurance Council of Australia’s Annu-

al Forum, APRA member Geoff Summerhayes emphasised the immediate and distinctly 

financial nature of many climate-related risks. He said that rather than being distant or 

long-term issues, these risks are now firmly on the horizon for Australian financial sec-

tor entities and the prudential regulator. This was the first time any Australian regulator 

had laid out such comprehensive recognition of climate-related risks. Together with the 

Hutley opinion – which Mr Summerhayes cited as a key driver of APRA’s thinking – APRA’s 

widely-covered intervention sent a powerful message that companies and investors 

can no longer afford to ignore the near- and long-term impacts of climate change.

• Sydney Public Panel on Directors’ Duties and Climate 

June 2017 I Featured the ABC’s The Business presenter Elysse Morgan, Sam Mostyn 

(one of Australia’s leading independent directors), Pru Bennett (Regional Head of In-

vestment Stewardship, BlackRock), Maged Girgis (Partner, MinterEllison) and Matthew 

Bell (Oceania Managing Partner Climate Change and Sustainability Services, Ernst & 

Young).

“I participated in an important round-
table to discuss the implications of the 
opinion and was struck by how con-
structively senior company directors, 
investors and fellow regulators are 

engaging with these challenges. In this 
and other discussions, I have detected 

a broad appetite for regulators and 
firms to get much better at this now 

that the horizon for Australia is in sharp 
focus.” 

Geoff Summerhayes, APRA, 
February 2017

Non-Executive Director Sam Mostyn discussing climate risks and long-term leadership at the CPD-EY public panel event in June 2017

“The opinion on 
‘Climate Change and 
Directors’ Duties’ is 
both mind-focusing 

and game-changing. 
It should become a 
touchstone for sub-
sequent Australian 

legal, business, and 
political debate on 

this topic.”
The Age, 

October 2016



   
   

   
   

   
   

LEGAL OPINION 

New legal opinion and busi-

ness roundtable on climate 

risks and directors’ duties.

SUBMISSION 

CPD submission to the 

Foreign Policy White Paper.

SUBMISSION 

CPD submission to 

Productivity Commission 

Inquiry into Human Services.

ANNUAL REPORT 2016-2017
page 15  | 

This financial year, CPD has been excited to partner with the Australian National University (ANU) for a new, roundtable 
series, the ANU-CPD Policy Dialogues. Co-hosted by the two institutions, our Policy Dialogues are a series of high-level 
conversations on some of Australia’s key policy issues. The dialogues are an opportunity for fresh thinking on Australia’s 
policy processes and strategies. They enable a wider variety of senior voices (business, professional and philanthropic 
community leaders) to contribute to a conversation on how to tackle the long-term opportunities and challenges facing 
Australia.
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Gareth Evans in conversation with Brian Schmidt, June 2017

Our guests, leaders from government, business, civil society, academia and the media 

 discussed how Australia’s higher education sector can significantly contribute to and 

influence public policy.

The future of higher education

SUBMISSION 

CPD submission to carbon 

        disclosure inquiry. 

 

DISCUSSION PAPER 

Avoiding gridlock: policy 

directions for Australia’s 

electricity system.

REPORT 
Losing the Game: 

State of our schools in 

2017.

REPORT 
Settling Better: Reforming 

refugee employment and 

settlement services. 

SUBMISSION 

CPD submission to the 

Independent Review into the 

Future Security of the

 National Electricity Market. 

POLICY OUTPUTS

Australian Foreign Policy White Paper – challenges and opportunities

Responding to North Korea

EVENT RECORDINGS

You can find a list of all our  
event recordings online on 
our website here.

Gareth Evans in conversation with Allan Gyngell, April 2017

CPD’s submission to the 2017  Foreign Policy White Paper called to unlock the gates of 

foreign policy by involving more constituencies in the policy-making process. In line with 

this recommendation, we convened an expert roundtable to discuss the future of 

Australia’s foreign policy. You can find more background and the full participants list here.

Gareth Evans in conversation with Michael Kirby, October 2016

This Policy Dialogue  focused on strategies for addressing the grave human rights 

abuses, and the complex diplomatic interplay between the human rights agenda and 

international efforts to curb the growing nuclear ambitions and capabilities of 

Kim Jong-un’s regime. 
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TV 
appearances

radio 
segments

roundtable 
events

written media 
articles 

speaking
appearances
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This year again, CPD’s bold ideas have been featured in leading news outlets around the 

nation and across the region. Here you see a sampling of our diverse media hits highlight 

our commitment to a smart, sustainable and compassionate future for Australia and the 

region.

• Donald Trump’s ‘Patton’ has history in his corner, The Australian, 5 Dec 2016

• If there’s a magic bullet to fix education outcomes, it starts with equity, The Guardian, 15 Dec 2016

• Costs of private schools ‘substantially met’ by public funds, says report, The Guardian, 30 Jan 2017

• Can we really call schools private when they get so much public money?, The Guardian, 30 Jan 2017

• Boards must decide between shareholders and stakeholders, Australian Financial Review, 2 Feb 2017

• Finance sector could face climate-risk testing, says Australian watchdog, The Guardian, 8 Feb 2017

• We can stop the boats and also act decently, fairly and transparently, The Guardian, 14 Feb 2017

• We’ve lost the knack of finding jobs for refugees, The Australian, 20 Feb 2017

• Refugee settlement governance has ‘no centre of gravity’, The Mandarin, 20 Feb 2017

• Boosting Refugee Jobs Would Be A Win-Win For Australia, Huffington Post, 24 Feb 2017

• AMP, Harvey Norman, Woolworths and Telstra back refugee job plan, Australian Financial Review, 19 Feb 2017

• Finding jobs faster for new refugees a ‘triple win’ for Australia, report finds, The Guardian, 21 Geb 2017

• This Bubble Could Have Been Burst Before It Inflated, Huffington Post, 17 Mar 2017

• The inequity is worsening’: a tale of two schools and a school funding debate, The Age, 04.04.2017

• The local school is in decline and stratification is to blame, Sydney Morning Herald, 11.04.2017

• The 457 visa is dead! Long live the TSS?, Inside Story, 20.04.2017

• Trump ‘acting on posture, not policies’, says former Australian foreign minister Gareth Evans, ABC News, 13.04.2017

• Asia Pacific’s role in the Global Compacts on migration and refugees, The Interpreter, 13.04.2017

• Australia Is Sleepwalking Into A Climate Security Nightmare, The Huffpost, 5.04.2017

• ‘Disaster alley’: Australia could be set to receive new wave of climate refugees, The Guardian, 05.04.2017

• Is Gonski 2.0 skilful trickery or chance to get schools funding right? Expert panel responds, The Guardian, 03.05.2017

• High-income earners could be in Medicare firing line, Australian Financial Review, 04.05.2017

• Catholic schools crying foul is a well-worn ritual, but funding levels can’t be justified, The Guardian, 06.05.2017

• Getting climate risk on the company board agenda, Reneweconomy, 15.05.2017

• Pressure builds on Labor to back Gonski 2.0, Macrobusiness, 21.06.2017

• We’ve been watching an unfolding disaster in schools for years. Gonski 2.0 could turn it around, The Guardian, 21.06.2017

• Australia ignores risks, shirks moral responsibility on climate, Reneweconomy, 22.06.2017

• Income Inequality, SBS, 23.06.2017

• Australian business is waking up to climate risks, Eco-Business, 27.06.2017

• Former PM&C boss Terry Moran questions decentralisation push, The Canberra Times, 19.06.2017

• The Bubble Will Burst: Incomes Are Down, Debt Is Growing, And We’re Basically In Recession, New Matilda, 6 Jul 2016

• The Naplan trap: the other side of the plateau is a long downward slope, The Guardian, 3 Aug 2016

• Is Australia’s public servant competent?, ERM for Government, 1 Sep 2016

• Outsiders: Hanson, the family court and the end of the birther controversy, ABC Radio, 18 Sep 2016

• Institutionalised inequality, Inside Story, 21 Sep 2016

• The elephants in the schoolroom: what our education ministers won’t confront, The Guardian, 22 Sep 2016

• Some Victorian state schools missing out as school funding wars heat up, The Age, 27 Sep 2016

• Business leaders heed warning on climate change risks, The Australian, 31 Oct 2016

• Paris Agreement a watershed moment for corporate Australia‘, Financial Review, 30.10.2016

• Company directors to face penalties for ignoring climate change, Sydney Morning Herald, 31.10.2016

• Business leaders heed warning on climate change risks, The Australian, 31.10.2016

• Directors ignore climate change risks at their own peril, Financial Review, 04.11.2016

• The Paris climate agreement is a game-changer – and business risks being left behind, The Guardian, 04.11.2016

• Big changes looming across the world but Australians could be left behind, The Daily Telegraph, 03.11.2016

• Australian business woefully unprepared for climate change post Paris agreement, Sydney Morning Herald, 02.11.2016

• Company directors can be held legally liable for ignoring the risks from climate change, The Conversation, 4 Nov 2016

• Company directors who don’t properly consider climate related risks could face liability charges, The Conversation: Business 

Insider, 7 Nov 2016

TOP MEDIA HITS 2016/17
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WHAT’S AHEAD?
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CLIMATE 
SECURITY

ADFM CITIES & 
SETTLEMENT

2016-2017 will mark the beginning of exciting new projects and opportunities for CPD, as well as the continuation of successful projects from 2015-2016. 
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EDUCATION
ANU-CPD
 POLICY

 DIALOGUES

CLIMATE RISK

10th Anniversary
Since we were founded in 2007, CPD has built a team and the credibility to cut through and get stuff done. In November 2017, we will celebrate CPD’s 10th Anniversary with a series of 
events which have democratic renewal as their centrepiece. We will start with our inaugural John Menadue Oration in Melbourne delivered by an international keynote speaker, following a 

rule Policy Dialogue on foreign policy. The Oration will be followed by a special roundtable on Australia’s democracy. 
The last leg of this event series will be a public forum in Sydney on building a sustainable economy. 

CPD submission to the 
Inquiry into the Implica-
tions of climate change 
for Australia’s national 

security

Fifth and Sixth ADFM 
meeting in Manila and 

Sydney

Launch of new 
program on Cities and 

Settlement

Policy Dialogue on 
Cities as Policy Shap-
ers, decentralisation 

and a post-budget 
review

New education report 
on the state of our 

schools in 2017

New report on climate 
scenario analysis

Public Forum:
Building a Sustainable Economy

CPD will invite the public to join us for a 

special panel discussion about how business, 

investors and regulators can help build a more 

sustainable economy and financial system.

Special Roundtable: 
How Can Australia’s Democracy Deliver?

CPD will convene a special roundtable on 

Australia’s democracy. We will invite leaders 

from business, government, universities and 

civil society for a discussion about what 

democracy and the social compact means for 

Australians today, what the community 

expects of government (informed by new CPD 

research on this question) and what reforms 

Australia’s democracy needs most.

 Inaugural John Menadue Oration: 
Can Democracy Deliver? 

The first event doubles as CPD’s 

inaugural annual oration, which we have 

named in honour of CPD’s founding 

chairperson, John Menadue AO. It’ll be 

delivered by an international keynote 

speaker and address the question: ‘Can 

Democracy Deliver?’ 



INCOME STATEMENT
2017 2016 2015

Revenue 606,506 636,220 419,161

Expenses 670,044 635,361 411,568

Profit/(Loss) before Income Tax ($63,537) $859 $7,593

Income Tax Expenses - - 

Profit/(Loss) Attributable to Members of the Company ($63,537) $859 $7,593

For the year ending June 2015

FINANCIAL STATEMENTS
2016-2017

Below is a summary of the CPD’s financial state-

ments for the financial year 2016-2017. These 

statements have been independently audited.  A 

complete copy of the audited statements is availa-

ble upon request. These can be obtained by emailing 

admin@cpd.org.au.

CPD is committed to full adherence to the condi-

tions of the Australian Securities and Investments 

Commission and the Australian Charities and Not-

for-Profits Commission. 

CPD Programs: Income
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page 21  | 

2017 2016 2015

CASH FLOWS FROM OPERATING ACCOUNTS

Receipts from Customers

Receipts from Customers 540,068 777,427 427,849

Payments to Suppliers & Employees (669,328) (662,454) (402,778)

Interest Received 5,271 7,286 5,434

Net Cash Provided by (Used in) Operating Activities $(123,989) $162,259 $30,505

CASH FLOWS FROM INVESTING ACTIVITIES

Payments for Plant & Equipment - - -

Net Cash Provided by (Used In) Investing Activities $(3,396) $(4,120) -

Net increase (decrease) in cash held $(127,385) $158,139 $30,505

Cash at beginning of financial year 441,395 283,256 252,751

Cash at end of financial year $314,010 $441,395 $283,256

For the year ending June 2016
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BALANCE SHEET
2017 2016 2015

ASSETS

Current Assets

Cash and cash equivalents 314,010 441,395 283,256

Trade and other receivables 23,615 10,959 8,314

Total Current Assets $337,625 $452,354 $291,570

Non-Current Assets

Property plant and equipment 5,162 3,765 1,319

Total non-current assets $5,162 $3,765 $1,319

Total assets $342,787 $456,119 $292, 889

LIABILITIES
Current Liabilities

Trade and Other Payables 64,510 59,103 70,029

Financial Liabilities 154,127 211,033 48,151

Employee benefit obligations 35,186 33,105 23,116

Total current liabilities $253,823 $303,617 $141,296

Total Liabilities $253,823 $303,617 $141,296

Net Assets $88,964 $152,502 $151,593

EQUITY

Contributed equity - - - 

Retained profits 88,964 152,202 151,593

Total Equity $88,964 $152,202 $151,593

For the year ending June 2016
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STATEMENT OF PROFIT OR LOSS
2017 2016 2015

REVENUE

Interest Received 5,271 7,286 5,434

Donations Received 601,181 628,782 411,063

Book Sales - 152 15

Other 55 - 2,649

Total Revenue $606,506 $636,220 $419,161

EXPENSES

Personnel Expenses 433,506 488,619 323,472

Depreciation and Amortisation Expenses 1,999 1,674 1,839

Advertising 527 768 217

Bank Charges 1,126 1,060 1,328

Insurance 4,760 3,746 3,920

Travel 70,441 17,162 13,243

Printing & Stationary 463 396 2,204

Rent & Outgoings 38,069 33,529 26,281

Telephone 4,927 5,644 6,066

Other Expenses 114,226 82,763 32,998

Total expenses $670,044 $635,361 $411,568

Total Profit $(63,537) $859 $7,593

For the year ending June 2016
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INDEPENDENT AUDIT REPORT TO THE MEMBERS OF 

CENTRE FOR POLICY DEVELOPMENT LIMITED

ACN 124425896

The financial report, and directors’ responsibility 
We have audited the financial report of Centre for Policy Development Limited, being Balance Sheet, Income Statement, Statement 

of Cash Flows, notes accompanying the financial statements and the Director’s Declaration for the year ended 30 June, 2017. The 

company’s directors are responsible for the preparation and true and fair presentation of the financial report in accordance with 

the Australian Accounting Standards and the Corporations Act 2001. This includes responsibility for the maintenance of adequate 

accounting records and internal controls that are designed to prevent and detect fraud and errors and for the accounting policies 

and accounting estimates inherent in the financial report.

Our responsibility is to express an opinion in the financial report based on our audit, We have conducted an audit in accordance with 

Australian Auditing Standards. These Auditing Standards require that we comply with relevant ethical requirements relating to audit 

engagements and plan and perform the audit to obtain reasonable assurance whether the financial report is free of material mis-

statement. The nature of an audit is influenced by factors such as the use of professional judgement, selective testing, the inherent 

limitations of internal control, and the availability of persuasive rather than conclusive evidence. Therefore an audit cannot guarantee 

that all material misstatements have been detected.

Our procedures included the evaluation of accounting policies and significant accounting estimates and examination, on a test basis, 

of evidence supporting the amounts and other disclosures in the financial report. These procedures have been undertaken to form 

all opinion whether, in all material respects, the financial report presents fairly, in accordance with the Corporations Act 2011, 

Australian Accounting Standards and other mandatory professional reporting requirements in Australia, so as to present a view 

which is consistent with our understanding of the company’s financial position, the results of its operations and its cash flows.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit.

In conducting our audit, we followed the independence requirements of the Australian professional ethical pronouncements and 

the Corporations Act  2001. We confirm that the independence declaration required by the Corporations Act 2001, provided to the 

directors of Centre for Policy Development Limited on 20 October 2010 would be in the same terms if provided to the directors as at 

the date of this report.

In our opinion, the financial report of Centre for Policy Development Limited is in accordance with

the Corporations Act 2001, including:

             i.                     giving a true and fair view of the company’s financial position as at 30 June 2017 and

                                     its performance for the year ended on that date; and

             ii.                    complying with the Australian Accounting Standards, Corporations Regulations 2001 :

AUDIT REPORT

ANNUAL REPORT 2016-2017
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Scope

Auditor’s Responsibility

Audit Opinion

Independence

Watkins Coffey Martin

Richard Watkins - Partner

Dated this              day of                         2017

OUR SUPPORTERS
CPD’s work would not be possible without the generous support of our donors. These include a 
diverse range of organisations and individuals who contribute financially and in-kind to help create 
viable ideas from vigorous research, convince experts and stakeholders and connect government 
business and civil society. 

We would like to thank the following groups and people who have generously contributed to CPD’s work over the past year. We are 

particularly thankful to those who have signed up as Idea Sustainers and support CPD’s work by making a small monthly donation. Thank 

you to Stuart Lloyd-Hurwitz, Susan Varga and Anne Coombs, Anna Buduls, Juliana Michaelides, Anne De Salis, Jon Webster, Ann McGregor, 

Beth Mohle, Jo Taylor, Bronte Adams, and Brent Holmes. 

Intergenerational Wellbeing 

• The Digger and Shirley Martin 
Environment Trust 

• Curlew Fund  
• Fairer Future’s Fund

Sustainable Economy

Core

Effective Government

• Brian and Diana Snape

|  page   26

ANNUAL REPORT 2016-2017



CONTACT US

Sydney Office

Phone: (02) 8199 9407

Email: admin@cpd.org.au

Address: Level 6, 115 Pitt Street, Sydney 2000 NSW

www.cpd.org.au https://www.facebook.com/centrepolicydev

YOUR VOICE, OUR FUTURE:
BE PART OF CPD’S LONG-TERM AGENDA

1. Become an Ideas Sustainer

Developing good ideas is just the start of our work. The important 

part is connecting the right people together to discuss those 

ideas, and convincing the policy-makers about why action is 

necessary. 

By becoming an Ideas Sustainer, you generously provide a 

financial contribution, either one-off or on a monthly basis. This 

contribution assists CPD to produce high quality, evidence-based 

policy and to engage with the key influencers around the country in 

order to bring about reform for the long-term.
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Melbourne Office

Phone: (03) 9929 9915

Email: admin@cpd.org.au

Address: 15-31 Pelham Street, Carlton 3053 VIC

@CentrePolicyDev

CPD is always looking for passionate, enthusiastic and ambitious people to join our national conversation about Australia’s direction.

CPD is fast becoming one of Australia’s leading independent policy institutes, using our threefold model to Create, Connect, and Convince. CPD’s work would not be possible without our donors and supporters. There are three ways you can become an active member of our network: 

3. Receive the latest CPD updates and 
findings

CPD subscribers receive regular news updates on the activities 

involving CPD staff. By subscribing to our content, you will 

receive early notice of our events and roundtables, as well as 

early access to our published material. You can subscribe directly  

here or simply email admin@cpd.org.au and we will

respond to your request.

2. Participate in the conversation on 
social media

CPD regularly uses social media to highlight the latest trends 

across a range of long-term policy challenges. We actively 

welcome and encourage our subscribers and Ideas Sustainers to 

join in the conversation with us online. CPD’s Twitter handle is 

@CentrePolicyDev. You can also interact with CEO Travers 

McLeod (@TraversMcLeod), Sam Hurley (@samhurley05), and 

Annabel Brown (@ABellBrown)
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